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Deutsche Securities Inc. Action Plan
We commit to the following action plan:

1. Plan period: July 1, 2010 - 30 June 30 2015

2. Content

Objectives

Our goal is to promote a workplace that has a receptive culture for employees applying for and
returning from childcare leave and Flexible Working Arrangements. By the end of the action plan
period we will inform all employees about the benefits and opportunities during and after
childcare leave by setting up a new intranet site.

Measures
By December 31, 2012: Human Resources to obtain approval from Management on the overall

approach.
By December 31, 2013: Human Resources to discuss approach details and reports to Management

(or obtain approval where necessary)
By December 31, 2014: Complete all staff announcement by email or intranet for all items
mentioned above.



